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development through professional activities and/or academic practice tied to their teaching and
classroom activity. The ability to take on administrative roles is also taken into consideration.

Associate Professor, Teachi ng Pr ofessor Track

An associate professor meets the requirements for appointment as an assistant professor, has a

regional and/or national reputation as a scholar or professional, shows a high degree of teaching
proficiency and commitment, and demonstrates public, professional, or University service

beyond the department. In addition to the qualifications of an assistant professorinthet e ac hi ng
pr of &8 a ok, anassociate professorinthet @ @ © i e skgas completed a minimum

of four years in the Assistant Professor T e a ¢ h'i n g ckpositior vatls denmomstratédr a

clear and successful student learning and creativity through exemplary teaching and instructional
innovation, service and administrative roles, and professional attainment. They have

demonstrated and substantiated professional development through professional activity and

academic practice that is tied to their teaching and classroom activity.

Professor, Te ac Pirmd efs saark

A professor meets the requirements for appointment as an associate professor and has a
distinguished record of accomplishment that leads at least to a national reputation in his or her
field. In addition to the qualifications of an associate professor,at e a cthri goredéssoris
expected to have completed a minimum of six years as angAssociate Trerarc iiraPgokessonand
hasidemonstratedexcellencerinistudent learning and creativity, teaching innovation, service and
administrative roles and professional attainment. Faculty must demonstrate a record of excellence
and/or leadership in teaching and service, and significant national and/or international
accomplishments and/or professional development through professional activity and academic
practice that is tied to their teaching and classroom activity.

Appointment and Evaluationof Teac hi ng PRuwmodfefse s or T r ack Faculty

AllgsThe a ¢ h i apppintiientssare &-will. Appointmentsto T e a ¢ h i nrgnkrilay ke ¢ k
renewed or terminated at the discretion of the Deanifor various reasons, including but not limited
to unsatisfactory performance and the needs of the Department and CAM.

AllgsTre a ¢ h i facglty Wilt ba evatuated annually in the spring by the Chair. The evaluation
will include FCQs, syllabi, student artifacts that meet course outcomes, any co-curricular
development, record of professional activity and academic practice, record of leadership &
service, and progress in fulfilling the appointment criteria.

Initial Appointmentto Teaching Track

In the process of initial nomination forghey T e a ¢ h i, thegcandidatawdllkprovide an
application packet
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that includes a current curriculum vitae and materials relevant to the appointment. Examples of
materials include a personal statement, evidence of currency in the relevant discipline, student
evaluations, faculty interview data, evidence of scholarship, excellence in teaching and a
demonstrated commitment to curricular design, program development and oversight, professional
expertise that demonstrates connections to creative industries, and an ability to link faculty and
students with alumni and with professional contacts in his/her area of emphasis. External letters
of support are optional. The candidate will be reviewed by voting members of the department,
who will make a written recommendation to the Department Chair. The Department Chair will
review the application packet, the faculty review and vote, and make a written recommendation
for rank to be forwarded to the CAM Dean. The Dean will forward all of those materials with a
recommendation to the Provost who will make the final decision regarding appointment.

Reappointment withinthelTeac hi ng Tr ack

Reappointment reviews will take place annually as part of the annual departmental review
process. The Dean will then forward a recommendation to the Provost who will make the final
decision with regard to reappointment.

Rights and Benefits

Faculty inthel t e a c h iwihl ke eligiloletoqdeticipate in University benefits programs

consistent with other instructional faculty appointments including health/life insurance programs,
retirement benefits (excluding the University Supplemental Annuity Program), and faculty

governance as permitted by department, college and university policy. T e a ¢ h i mpagitionsr a ¢ k
can be recommended for conversion to a Tenure line position.

Periodic Review

The appropriate CAM committee will review this policy periodically to assess its effectiveness in
light of the College’s mission and needs.

Promotion Criteria

T e a c h 1 & grklidates seeking promotion shall prepare and submit a dossier that reflects the
values of the College of Arts and Media primary unit criteria. The dossier includes the

c a n d i cursent €V which should summarize all activities in instruction, professional and
academic practice, and service for the minimum prescribed period between the various ranks for
the t e a c h appogtméntr Aectovikies reported in the dossier can only reside in one of the
three areas reviewed. Candidates shall present their dossier for promotion to the CAM RTP
committee. This committee shall be convened as needed and shall consist of tenured and if
availablet e a cphri onfge skdaoulty attorrab@ve the rank being sought by the candidate(s)
appointed from the three primary
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units of CAM. The committee may consist of Department Chairs, those designated by the
Department Chairs or both. This committee will review the candidate’s promotion record using
the T e arcrhrimnrgrcRapmihtrmest and promdtion ariteria to determine the candidate’s
viability for promotion. This committee will collectively write a letter either in support of or not
in support of promotion. The letter shall clearly state: a) a rational for or against promotion, b)
ranking of the three areas of evaluation; teaching, professional and academic practice, and
leadership & service.

The qualifications of a candidate for promotion will be determined on the basis of the Promotion
Record consisting of the following materials:

1. the “Recommendation for Faculty Promotion” cover sheet;

2. the collegiate Dean’s letter making a recommendation to the Provost;

3. the recommendation and vote (and report, if any) of the Collegiate Committee on Faculty
Promotion and Tenure;

4. the Departmental Chair’s or Director’s letter making a recommendation to the Dean;

the recommendation, vote, and report of the Departmental Primary Unit;

6. any letters submitted by the candidate at specified stages of the process to correct errors in
the internal peer evaluations of the candidate’s teaching, professional productivity, and
service or in the Departmental Consulting Group’s report; or to respond to a letter or report of
the Departmental Chair, the Dean, or the Collegiate Committee on Faculty Promotion and
Tenure;

7. the candidate’s CV in the college’s standard format which documents the candidate’s
educational and professional history;

8. asection on the candidate’s teaching, including
a. the candidate’s personal statement on teaching,

b. documentation of peer evaluation of the candidate’s teaching, and
c. other materials related to the candidate’s teaching;

9. asection on the candidate’s professional and academic practice, including
a. the candidate’s personal statement on professional and academic practice,

b. documentation of internal and external peer evaluation of the candidate’s professional and
academic practice, and
c. other materials related to the candidate’s professional and academic practice;

10. a section on the candidate’s leadership & service, including
a. the candidate’s personal statement on leadership & service,

b. documentation of internal and external peer evaluation of the candidate’s service, and
c. other materials related to the candidate’s service;

11. supplementary material to be added to the Promotion Record as expressly provided in these
procedures or departmental procedures, entered in the appropriate section of the Record.
Materials added to the original dossier or materials in the original dossier that are amended

o
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